ma%’ﬂﬁmwumsu?mﬁ%’ﬂmsmmi

Copyright © 26 March 2006 by Bantak Hospital All Rights Reserved. 98 Moo 7 T.Tak-ok A.Bantak Tak
Tel. 055-591435-6, 548066 , €-mail : tingbanyati@yahoo.com




MSIANMUNUMTUIHIIIAMIANNG

NANSSNNQN

1.

TUAIWATRTNAN N LA LUIR U TAIANITANNU

nunauanuiinlaluFaciuiin nann1sURINNITIANIS
AYING

LienaumNNTIANSURRTaL
ANYILHUNITAANITAITNIURIINENAE
davaunuisaniudniluiianaillaanlussaziden
a51U5luuunsann1sAINgURIINENAE
HndfiRnsdnnisanusinairliuenanasa

al

MNNNANTTNNUNIUNAILULR(AAR: After Action Review)



MSIANMUNUMTUIHIIIAMIANNG

» The Four Functions of Management : POLC
Planning
MHUATINADINITUII]
fruainglszasnuaz
TUADUNIZUIIQND

Controlling Organizing
A3IABV AIVAN ANMIA Management AATINTNYING A

nanunuthvanaua process NaNIINVBIAAZAUIAY
Usulyaunlulvigneos

| ] 4‘ a\ U
nauwoUHUAMaNLY
Leading
Y A A Y
NIZAUANNNITZADITOTU
VIR UKD

VFIQUANUNUNTINTY



MSIANMUNUMTUIHIIIAMIANNG

»LKASA (Bantak)Model m3dansnaug 5 Tunou

1.msdamsliamsisaus (- earning Management)
2.msdamsldinaesannui ( nowledge Organizing)
3.msaamsiinamslyanus(Knowledge cting)
a.m3vamsivnamsuusiiunnui(Knowledge haring)

5.msdamsivinamsdaivesannui(Knowledge ssets)




MSIANMUNUMTUIHIIIAMIANNG

»LKASA EGG ( Bantak ) Model
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> vinnved KM Facilitators : ¥qelviina 4 190
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Shine woavuglvmannumagiiloangeymadla/al

Knowledge is not power ,but Knowledge sharing is power.
Human is important , but Human relationship is more important
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True success exists not in learning, but in its

application to the benefit of mankind’’
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