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Quality is a Journey

Quality is not a destination

Indicator is a life




We have good schools

but bad education

Professor Thronton Husen
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People do not perform what you expect

But they do perform what you inspect

UISA flmoou




Paradiam shift
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Principle
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Level of Standards

)
International Standard

Regional Standards

National Standards

Association Standards

Faculty Standards
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® Right person
® Right time

® Right Question
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. Utility standards
. Feasibility standards
. Propriety standards

. Accuracy standards
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® Internal meta-evaluation

® External meta-evaluation
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® Formative meta-evaluation

® Summative meta-evaluation
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